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2007 AAUW  State Convention

   Equity: Making It Real Ð What Can WE Do?
Submitted by:  Polly Silva, CT AAUW Communications Director, silvapm@comcast.net, 860-647-9275
    Pictures provided by Linda Avgerinos, CT AAUW Public Relations

                AAUW 2007 convention members talk with 
      Housatonic Community College President Anita Gliniecki 

Highlights of the meeting included:

! Michelle Wetherald, AAUW Executive Director presenting the Strategic Process
! Exemplary CT AAUW Projects
! Panel on Human Trafficking

As critical as these highlights were, however, they only touch the surface of what went on at the Con-
vention!   Talk to members of your branch to find out what else occurred…and consider joining us next 
year at the AAUW State Convention.  

Questions?  Contact Mary Ann Kistner, VP of Programs, mkistner@adelphi.net (860-526-3621)
          (continued on pp. 2 - 4)
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On April 28, approximately 
60 AAUW members from 
across Connecticut got together 
for a day of dialogue, learning, 
celebrating, and sharing.  Held 
at the Housatonic Community 
College in Bridgeport, Carol 
Virostek (President), Mary Ann 
Kistner (Program VP) and the 
program committee were able to 
provide a full agenda – and still 
allow the 60 participants an 
opportunity to visit with one 
another!
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Strategic Plan

In the context of a presentation, Honoring Our Legacy, Embracing Our Future, Michelle Wetherald, 
AAUW Executive Director reminded us of where AAUW came from and then shared with us where 
AAUW is going.  Based on an organization-wide study that included input by over 11,000 members, 
AAUW developed a new strategic plan that focuses on the core functions of the AAUW mission:  educa-
tion and equity.  

Michelle Wetherald, AAUW Executive Director & Carol Virostek, CT AAUW President

AAUWÕs new Vision Statement:  
AAUW will be a powerful advocate and visible leader in equity and education through 
research, philanthropy, and measurable change in critical areas impacting the lives of 
women and girls.

For more information on AAUW’s new Strategic Plan, see the last issue of Outlook Magazine or see the 
website for more details. http://www.aauw.org/member_center/leader_corner/strategic_pp2006.cfm

Exemplary CT AAUW  Projects

Four CT Branches received recognition for their programs.  Each branch provided a brief overview of 
the project, providing guidance for what worked well and what they might do differently.  Contact the 
branch representative for a copy of their program write-up or to ask questions.

Bridgeport Ar ea Branch offers several of their programs and activities designed to meet the 
theme Equity, Making it Real.  Programs are designed with local and global needs in mind!

"Tutoring:  Several of their members tutor students at Wilber Cross School in Bridgeport
"Networking:  To support their new members, Bridgeport has created a Networking Group 
that meets in the evening at a convenient location to working women.
"Studying Global Issues:  In the last few years, Bridgeport has studied life in China, the global 
economy, and religious fundamentalism.  Next year, they will look into ways to support 
women in third world countries.

SPRING ISSUE ! MAY, 2007

! PAGE 2

http://www.aauw.org/member_center/leader_corner/strategic_pp2006.cfm
http://www.aauw.org/member_center/leader_corner/strategic_pp2006.cfm


"Financial Support:  Bridgeport has provided $6,000 to local students, supported the Girls in 
Technology program at Housatonic, and contributed to the Computer Camp at Fairfield Uni-
versity.

For more information on these and other programs at Bridgeport, contact Judi Pollizzotti, Mem-
bership VP, Bridgeport Area Branch, judipoli@hotmail.com, 203-268-2014.

Greater Middletown Branch hosted a Dialogue for Girls with Chief of Police Lynn Baldoni to 
encourage young women to consider careers in public safety and to encourage girls’ participation 
in the Middletown Police Explorer Post.  While they were disappointed that the session didn’t 
attract a larger audience, the program appeared to be a success for those who attended.  Over 
one-third of attendees signed up for the Police Explorers.  To learn more about this program, in-
cluding ideas of what Middletown recommends be done to get a larger turnout, contact Cathy 
Branch Stebbins, co-president of the Greater Middletown Branch, 
cbranch@theconnectioninc.org, 860-343-5500, ext. 2113.

New London Branch, in conjunction with the US Coast Guard Academy and several other 
groups, sponsored a Girls and Tech Expo.  Seventh grade girls had the opportunity to participate 
in workshops on topics ranging from DNA to marine science to crime scene processing – and 
more!  For more information on this program, contact Ann Carroll, 860-442-7150.

Storrs Willimantic Branch  has sponsored girls attending Girls State for three consecutive years.  
Girls State allows high school students to get hands-on learning about how local and state gov-
ernment works.  Each year, Storrs Willimantic has sponsored one girl for girl’s state.  By apply-
ing to the Tri-County Community Foundation for grant funding, Storrs Willimantic was able to 
send an additional four girls the first year and an additional seven girls in the subsequent two 
years.  Storrs Willimantic selects students who would not otherwise be able to afford to attend.  
Feedback from the girls shows they do learn about government. Living in the dorms at ECSU, 
they also learn about college life, business attire and more.  For more information on this pro-
gram, contact Lesley Kirschenbaum, President, Storrs Willimantic, llesleyk@yahoo.com, 860-
423-9590.

Panel on Human Trafficking
 

(left to right)  CT AAUW Program VP Mary Ann Kistner introduces facilitator Susan Hoover, former staffer of the Permanent 
Commission on the Status of Women (PCSW) and the three panelists who shared information on Human Trafficking.
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Trafficking of persons is basically the buying, transporting, and selling of a human being for labor 
or sex. (CT Interagency Task Force on Trafficking in Persons)

Convention participants learned some of the sobering statistics on human trafficking.  The U.S. is a des-
tination for international trafficking of women and girls.  Women and girls are trafficked for sex, as 
brides and for involuntary servitude.  At least two major issues need to be addressed.

1.  Existing laws are not sufficient as “they do not criminalize all manifestations of exploitive trafficking 
into the United States and do not offer protections from prosecution for all trafficked women and girls.  
(Source:  National Institute on State Policy on Trafficking Women and Girls and Center for Women Pol-
icy Studies, 2005).  Moreover, state laws need to be brought into conformance with the federal Traffick-
ing Victims Protection Act of 2000.

2.  Human Trafficking is a largely hidden issue.  Victims are typically held against their will (often after 
being brought with the promise of work).  Even if they can get free, they often don’t know the language, 
the services available, or their rights.  Ongoing study is needed to understand the issue better and to pro-
vide training to local law enforcement officials and social service agencies.  Training will help service 
officials recognize victims of human trafficking and understand the resources available for helping these 
women and girls.

(left to right)  Susan Hoover, facilitator; Leslie Wolfe, President, Center for Women Policy Studies, Washington, 
DC.;  Andrea Stillman, Connecticut State Senator; Natasha Pierre, Senior Legislative Analyst, PCSW

Based on the research and advocacy of Leslie Wolfe’s organization, and with the lead of CT senator 
Andrea Stillman, Connecticut enacted SB 153 in 2006 establishing a class B felony for trafficking in 
persons that allows victims to bring a civil case to recover penalties and actual damages.  The statute 
also provides funding for training on trafficking in persons to local police and community organizations.

Attorney Natasha Pierre is the PCSW subject matter expert of Human Trafficking and supports the In-
teragency Task Force on Human Trafficking.  For more information on the Task Force, see their website 
http://www.cga.ct.gov/PCSW/Trafficking/traffickinghome.htm.
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CONNECTICUT   AAUW

PresidentÕs Annual Report 2006 Ð 2007

This has been quite a year for Connecticut AAUW.  Although we have experienced great sadness and 
loss, we have also accomplished much at the state level, and especially within the branches. The theme 
of this yearÕs convention is Equity: Making It Real Ð What Can WE Do?  But before taking up that 
challenge and laying out my personal vision of where CT AAUW might be a year from now, IÕd like to 
begin by reßecting on what we have done.  I suggest that we look at both our accomplishments and our 
goals through the lens of our new mission statement and the four key elements that help to advance eq-
uity: education, research, advocacy, and philanthropy.

¥ Since our last convention, both the state and its branches have participated in the 125th anniversary 
celebration of AAUW in a whole host of ways.  We have embraced the strategic process that is 
helping to transform our national organization into something viable and sustainable for genera-
tions to come.  

¥ We have partnered with colleges and university to disseminate the research Þndings in Drawing 
the Line, and weÕve promoted leadership development by sending college women to the Summit 
on Sexual Harassment.  

¥ We have advocated for countless issues on the state and national level Ð whether it be for compas-
sionate care in the emergency room, marriage equality, pay equity, funding proposals or political 
appointments.  Virtually any issue affecting women and girls has gotten at least some attention by 
CT AAUW.  

¥ We have worked diligently to improve internal and external communication and in doing so have 
made AAUW more visible and better known in the broader community.  Two gubernatorial proc-
lamations Ð AAUW Day and Equal Pay Day Ð are something of a coup I would say.  

¥ We have engaged in numerous partnerships and coalitions with like-minded organizations, in many 
instances to provide opportunities for girls and women in science, math, and technology and to 
support and empower women and girls in Africa and other parts of the globe. 

¥ We have contributed generously to EF and LAF, both as individuals and branches.

¥ But nothing else we have done is a greater source of pride than the Founding Leader Campaign 
in honor of Marcelline Barron. To date the fund is nearly $17,000, nearly $15,000 of which came 
from people in Connecticut.  This remarkable donation to the Leadership and Training Institute is 
not only MarcellineÕs legacy of leadership, it also is part of our own.  

We have done a great deal, but I believe we can do better.  Many thoughts come to mind in response to 
the question What can WE do?  The Þrst is What are we willing to do?  IÕd like to offer my own list of 
goals and objectives as your leader for the next program year. Beyond the Þrst, they are in no particular 
order.! ! ! ! ! ! ! ! ! !       ! ! (cont. p. 4)
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¥ We can each pledge to do that one small thing Ð and follow through:  send one student to the 
National Conference on College Women Student Leaders; contact one dean or faculty member at a 
nearby institution to explain the beneÞts of becoming college and university partners; bring at least 
one new prospective member to one branch meeting.

¥ We can go beyond discussion and take action on issues relating to diversity: becoming more inclu-
sive and more relevant to the women who are our potential members.

¥ We can become well versed in the Þndings in our latest research report: Behind the Pay Gap and 
distribute copies not only to groups on college campuses but also to womenÕs groups and organiza-
tions in our communities; we can have open forums on the wage gap or form WAGE clubs.

¥ We can learn more about issues that go beyond the conÞnes of our borders, human trafÞcking be-
ing just one, and if nothing else, we can make a small donation to an agency that does the work in 
the Þeld.

¥ We can begin all this by sitting down this summer and hammering out a strategic plan that goes 
beyond statements, that includes measurable goals, and timelines through which we can check our 
progress on a regular basis.

As we end the 2006-2007 program year, we celebrate our legacy of leadership and look to an exciting 
future for our organization.   But we must also accept the challenge of what still needs to be done. It is 
up to us.  With the help and resources of Association, CT AAUW programming will continue support 
women and girls throughout the lifespan.  The new Òone pagerÓ Education as the Gateway to WomenÕs 
Economic Security can serve as a guide in helping us answer the question What can WE do?  From the 
host of programs and options Ð take your pick.  Equity:  It is our mission and it is still very much an is-
sue!

Respectfully submitted! ! ! ! ! Carol R. Virostek, AAUW/CT President                           

      *********

 DID YOU KNOW  THAT the first person to go over Niagara Falls in a barrel and live was a 
woman?  Annie Taylor, a Michigan teacher who couldn’t swim, pulled it off in October of 1901.  There 
were many tourists in the area at that time, and Taylor’s heavily promoted dive was a hot ticket.  The 
local coroner showed up and tried to persuade Taylor not to go over Horseshoe Falls.  Her response:  “If 
the authorities stop my attempt, I will jump to my death over the falls and you will have work for sure.”  
She suffered bruises and some bleeding, but no broken bones.  six other people have since attempted the 
feat (all men); only three have lived to tell the tale.

! ! ! ! !
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LOIS STAUFFER, a member the AAUW  Shoreline Branch was the recipient at the State Convention, 
April 28th, 2007 of the Community Named Gift Award for community service.  Lois has held various 
positions - Membership VP, Finance VP, scholarship steering committee, and two terms on the nominat-
ing committee.  Our branch selected her in 2005/2006 as an Educational Foundation Honoree.

Much of her volunteer work focuses on women and girls.  In our community she has volunteered for the 
past seven years at the Women and Family Life Center in Guilford as an ambassador and helping in the 
office.  She  is a greeter at the Yale Emergency Facility in Guilford, has worked at the Clothing Bank at 
Harbour Health Service, and for 15 years she has been a facilitator for the National Association of Men-
tally   Ill.  For several years she has helped with "Girls Night Out" at the Branford Middle School.  Be-
cause the environment is another important concern, she has served as well on the Inland Wetlands 
Commission in our area.  

A donation of $250.00 is being made to the Educational Foundation in her name. We are proud to have 
her as a member.
          Eloise Brady, Co-President, Shoreline Branch.

Eloise Brady, Lois Stauffer  - Receiving Award w/ Carol Vir ostek    
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        MESSAGE FROM YOUR NEW ENGLAND REGIONAL  DIRECTOR
                                                         PATRICIA  HO

Dear AAUW Friends in Connecticut,

Congratulations on a successful, action-focused convention highlighting the very real, pervasive injus-
tices faced by women.  Michele Wetherald’s inspiring presentation on AAUW’s historic accomplish-
ments and the ongoing challenges to women’s equity provided the perfect context for your panel on hu-
man trafficking.  

There is so much left to do in addressing basic human rights, access to education, workplace and wage 
equity, and economic self-sufficiency for women of all ages; however, we continue forward, one step at 
a time, translating mission into action. 

Our New England Regional Conference on October 12 – 13, will also focus on building the power of 
women’s communities as we consider education and gender equity issues in “Women’s Work: Unfin-
ished Business”.  Carol Virostek and Karen Houseknecht are among our distinguished program planners, 
and we promise an exciting, interactive conference -- toward “making equity real”.  

Our Vermont and New Hampshire branch hosts are pleased to welcome you to   World Learning, School 
for International Training in Brattleboro, Vermont, and they offer warm hospitality amidst the brilliant 
autumn foliage.  But, you need to reserve your accommodations now, as this will be peak season.  A list 
of hotels/motels has been sent to your president, secretary and newsletter editor. 

Thank you to outgoing leaders for your committed work, and congratulations to your new team as you 
continue the steps forward.  I look forward to seeing some of you at National Convention and many of 
you at Regional Conference.  Thank you for being one of our role model states!  Happy Summer!

           *********

                                   A HISTORIC MOMENT  for WOMEN!!
WomenÕs History Month Celebration at the United States Coast Guard Academy
        by Karen Houseknecht

On March 26, 2007 Karen Houseknecht (Education Equity Chair) served as the keynote speaker 
Women’s History Month celebration at the US Coast Guard Academy in New London.  Approximately 
220 guests were in attendance including Coast Guard Superintendent, Admiral Burhoe, Academy cadets 
and faculty, as well as 10 AAUW members from the New London, Shoreline and Lower CT Valley 
branches.

Karen’s address, entitled:  “Legacy of Leadership: Generations of Women Moving History ForwardÓ 
began with introduction of the 2007 Women’s History Month theme and honorees and created a case for 
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telling the stories of extraordinary people—essentially “writing women back in to history”.  Karen then 
turned her focus on the power of community, and shared candid examples of how women, especially 
those in non-traditional roles such as science and technology, often actively avoid forming communities 
with other women as they believe that “going it alone” is the recipe for success. She went on to make the 
case that community is vital for long-term sustained success and happiness for women as well as men, 
and that communities allow us to build our own legacy of leadership.  

As a part of this discussion, Karen highlighted AAUW and the Association for Women in Science 
(AWIS) as two powerful women’s organizations/communities that are actively advocating for, and sup-
porting, women.  She highlighted AAUW’s strong leadership in addressing the Pay Gap as well as sex-
ual harassment in the workplace and on college campuses.  She also addressed the national imperative of 
increasing the numbers of successful women and minorities in science and technology in order to ad-
dress the growing problem of ensuring national competitiveness.  Karen highlighted the role that AWIS 
is playing in lobbying for legislation to support increased funding for scientific research and education, 
including the recently passed American Competes Act.

Finally, Karen posed specific challenges for the women of the Coast Guard Academy as well as the 
USCGA Leadership.  Karen challenged the women of the Academy to create a support community by 
forming their own AAUW or AWIS chapter—and she also welcomed them to join the local New Lon-
don AAUW Branch.  

In concluding her comments, Karen directly challenged Admiral Burhoe to improve the environment for 
women and minorities at the USCGA, and quoted leaders from international corporations that “walk the 
talk” about diversity in their large, complex, male-dominated organizations.  Admiral Burhoe publicly 
accepted Karen’s challenge following the conclusion of her comments, and his statement was especially 
timely, as later that week, on March 30th, a US Coast Guard Internal Task Force report was released, 
highlighting the leadership crisis at the Academy.  A quote from that report summarizes the issue:  “The 
US Coast Guard Academy has lost its way, struggling with a climate of distrust and cynicism in which 
nearly one in four cadets say they would not report classmates to commit sexual assault.”—The Hartford 
Courant.  

Admiral Burhoe’s comments indicate a window of opportunity for building a strong AAUW/USCGA 
university partnership moving forward, and there is certainly a clear need for leadership on the issue of 
diversity and gender equity  that AAUW is uniquely positioned to fulfill.  

    A transcript of KarenÕs comments and slides are available upon request.
            email Karen at houseknechtk@yahoo.com

      *********

DID YOU KNOW that according to a recent report, IF a woman who stayed at home to raise children, 
take care of the home, cook, do laundry, shopping, etc was paid for all of her ÔjobsÕ she would be earn-
ing a yearly income of approximately $770,000! 
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                                   AAUW  RESEARCH MATTERS!!

Submitted by:! ! Ruth Sweetser, AAUW President: Barbara OÕConnor, AAUW Educational !
! ! ! Foundation President: Michele Wetherald, Executive Director and
! ! ! AAUW Program Staff Directors

May  2007

AAUW State Presidents and State Theme ! !

Subject: Making our Research Matter

When the AAUW Educational Foundation released the research report, Behind the Pay Gap, it received 
tremendous media attention from print, broadcast, and online media across the country, and even in 
some outlets abroad. Overall, more than 70 million people read or heard about the research.  In the Þrst 3 
days, over 2,000 downloads of the report were recorded on AAUWÕs website.  

Many states and branches were engaged in the promotion using AAUWÕs press kit. We believe the cov-
erage, with over 200 original placements (including print, broadcast, and online) and 73,397,889 broad-
cast and print impressions, represents one of the most successful media releases for AAUW in its his-
tory. And, on Equal Pay Day (April 24), AAUW staff testiÞed about pay equity for women before the 
U.S. House Committee on Education and Labor. The research report was the basis for the testimony, and 
both it and the report were included in the written record. A copy of the report was also delivered under 
a ÒDear ColleagueÓ letter to every member of the House and Senate.

While all of us are still enjoying the glow of AAUW visibility and considerable interest from the media, 
policy-makers, and the public, we must focus our attention on how to keep the message alive and trans-
late the reportÕs recommendations into action

As states and branches begin to plan programming for the next year, we encourage you to schedule at 
least one, or more, programs or activities focused on this research report and the AAUW public policy 
priority of equal pay for women.  Additional resources and details will be posted to the website during 
the summer months, including a PowerPoint explaining the research Þndings and recommendations for 
action. Examples of programming include research, advocacy and education options:

o Use PowerPoint presentation, (complete with a Òcheat sheetÓ for the presenter).  The Power-
Point will be made available in the member center by June 15th.  If you donÕt have access to a 
PowerPoint projector, just print out the presentation on overheads or handouts. With advanced 
planning, a research staff member can be available Òon stand byÓ via phone or computer to an-
swer technical questions, if they arise.  For questions, contact: foundation@aauw.org
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o Host a radio call in show on pay equity. AAUW staff can join you by phone to answer techni-
cal questions, and local AAUW members can share a local perspective.  To arrange, contact: 
media@aauw.org

o Put together a panel and/or expert presenter discussion on federal Paycheck Fairness 
Act and/or state efforts for equal pay.  Be sure to check for your stateÕs ranking when it 
comes to pay equity among college educated men and women, and the AAUW Legal Ad-
vocacy FundÕs Resource Library page on Pay Equity.

o Make sure your senators and representatives are co-sponsors of the Paycheck Fair-
ness Act!  

o State Public Policy Chairs or other leaders can coordinate in-district meetings with 
senators who have not yet co-sponsored the Paycheck Fairness Act.  Branch Public Policy 
Chairs are also encouraged to coordinate in-district meetings with members of Congress 
not yet on board the legislation.  A message with details about how to schedule such 
meetings, suggested agendas, and talking points is going out to SPPCs and BPPCs this 
week. For more info, contact: VoterEd@aauw.org

o An Action Network message will be sent out in the next week to those e-advocates 
whose legislators are not co-sponsors of the Paycheck Fairness Act, asking them to again 
urge their elected ofÞcials to sign on. If you receive such a message, be sure to send the 
letter, and share the message with friends and families so they can write letters to Con-
gress as well.  If you are not a member of Action Network, you can sign up online.

o Send a letter to the editor about the issue, highlighting the report and the Paycheck 
Fairness Act, as well as any local programming you might be doing on equal pay. A tem-
plate for such a letter will be sent out on Action Network in the next two weeks.

o Create a WAGE Club to provide a safe forum to discuss and address sex discrimination in the 
workplace. Be sure to consult the Pay Equity Resource Kit for AAUWÕs position paper and other 
programming ideas for raising awareness about this issue all year long!

o Based on 2007 Campus Action Projects, partner with a local college or university.  Sponsor a 
panel discussion on what campuses are doing to address the pay gap with students and graduates.  
Use AAUWÕs Report Outreach Guide for ideas about how to use Behind the Pay Gap on college 
campuses.

o Want to help more girls and women succeed in the higher paying jobs in Science Technology, 
Engineering and Mathematics?  Learn more about AAUWÕs partnership activities with the Na-
tional Girls Collaborative Project, which is focused on increasing the number of women in 
STEM (science, technology, engineering, mathematics) Þelds.   

Stay turned Ð there is more to come to move the mission forward!

! ! ! ! !         **********

  ÒA bird does not sing because it has an answer, 
      it sings because it has a song.Ó   
          by Joan Anglund
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JOINT  meeting between LOWER CT 
VALLEY  and SHORELINE 

On April 11th, a joint meeting and carry in supper 
hosted by Lower Valley was enjoyed by the Shore-
line Branch.  As a tribute to Marcelline Barron, 
donations in the amount of  $251.00 were contrib-
uted and sent in her honor to the AAUW Leader-
ship and Training Institute.  Sonja Gibbs presented 
Liz, a senior from ABC and already accepted at 
Columbia, with a book award. 
         

Sonja Gibbs and recipient of the Shoreline Branch Book 
award, Liz a senior at Guilford HIgh School and a mem-
ber of A Better Chance program, April 11, 2007.

  ************

Storrs Willimantic Branch Receives Grant 
for a Third Year!

  Submitted by Sue Harkness

Report on the Community Foundation Women 
& Girls Fund Windham Ar ea  
AAUW Storrs Willimantic branch was well repre-
sented with 13 members present for the breakfast 
held at the Tavern on the Green on May 9.  Lesley 
Kirschenbaum and Pamela Thompson accepted the 
$1,700 grant from the Women & Girls Fund that 
provides funding for seven area high school girls to 

attend GirlsÕ State at ECSU in June. This is the 
third year that AAUW has received this grant. The 
girls chosen to attend would not otherwise be able 
to do so without this Þnancial help.  Branch mem-
ber Carol Williams introduced ECSU President 
Elsa Nunez who announced that there is going to 
be a full-time director for the WomenÕs Center at 
ECSU next year. President Nunez also spoke about 
the recent AAUW report on pay inequity. If you 
wish to send a contribution to support the Commu-
nity FoundationÕs excellent grants for women and 
girls, the address is Attention Karen Hoke, Com-
munity Foundation, 676 Main Street, 4th Floor, 
Willimantic, CT 06226.

! ! ***********

        CONGRATULA TIONS!!

Storrs Willimantic r ecruits the most in 
Member-Get-A-Member Campaign!

 Hats off to the Storrs/Willimantic Branch 
which has been recognized as the branch that 
brought in the most members during the second 
phase of the Member-Get-a-Member campaign.  
They will be receiving a gift certificate for Amazon 
from AAUW.

 Extra kudos to the president of Storrs Wil-
limantic Lesley Kirschenbaum who was the winner 
for the individual member who recruited the most 
new members in the country!!! .
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             CHECK IT  OUT!!!
AAUW's latest research has received 

media attention
  by Polly Silva
  Communications Director 

Have you seen the latest AAUW research report, 
Behind the Pay Gap?   Many have!   In fact, ac-
cording to the recent AAUW e-mail message, it's 
been discussed on more than 500 TV and radio 
segments -- including at least five programs in 
Connecticut.

While hard copies of the document sold out 
quickly, you can download the document and read 
related material on the AAUW website.  Click on 
http://www.aauw.org/research/behindPayGap.cfm, 
or log on as a member at www.aauw.com, select 
"Research" along the top menu bar, and select "all 
reports."

This is important information for all of us to have.  
The coverage in the local media provides us with 
great openings to discuss our values and issues 
with others at work and in the community.  It  is 
also an excellent tool for promoting the AAUW 
organization and our local branches.  Perhaps it 
would make a great program topic for the fall in 
partnership with a local college in your area?   
(According to the study, the pay gap begins as 
early as one year after college graduation -- that is 
an issue that is likely to be of interest to many col-
lege students!)

Pressed for Time?  The two-page Executive Sum-
mary in the front of the document is an easy read 
with your morning coffee!

Please be sure that members of your branch know 
about the latest AAUW research.  If you are having 

difficulties accessing the document, or if you 
would like a complete listing of where the program 
has aired, please contact me at 
silvapm@comcast.net or at 860-647-9275.
                       
   **********

THE PHOENIX IS RISING 
IN ARIZONA

Come - Be a Part of it All!!

AAUW  National Convention  - June 29 Ð July 3
Expanding a Legacy of Leadership

With our own Gail Nordmoe as a candidate for Ex-
ecutive Vice President/Secretary on the National 
Board, we want Connecticut to be well represented 
at this most important AAUW Convention in dec-
ades.  The following CT members have registered:

¥ Carol Virostek, State Delegation Chair
¥ Gail Nordmoe
¥ Ann Carroll
¥ Cora Pelletier
¥ Barbara Arafeh
¥ Johanna Malinowski
¥ Carol Blauvelt
¥ Paula Jean Yukna
¥ Mary Ann Kistner
¥ Loretta James
¥ Jeanette Phillips

We hope that many more will be able to join us at 
the exciting biennial event. 

! !
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AAUW/CT  Officers

    for

       2007-2008
   

*Pr esident
! Carol R. Virostek  - New Britain
*Pr ogram Vice President
! Laurel Anderson -  Bridgeport 
Membership Vice President
! Dawn Boulanger - Lower Connecticut Val-
ley
Recording Secretary
! Sue Harkness - Storrs/Willimantic 
*Corr esponding Secretary 
! Carol Blauvelt - New Canaan
Treasurer
! Sylvia Dahl - Bridgeport
*Public Policy
! Joyce Kathan - Greater Waterbury
Educational Foundation
! Mary Ann Kistner - Lower Connecticut 
Valley 
Legal Advocacy Fund
! Barbara Hall - Lower Connecticut Valley 
*Nominating Committee 
! Mary Ann Kistner - Lower Connecticut 
Valley 
*Nominating Committee
! Judi Polizzotti ÐBridgeport

*Terms of these ofÞcers will be over in 2008.  

URGENT Notice:
Volunteers and/or nominees are needed to Þll the 
following board openings;
! Nominating Committee Chair
! Nominating Committee Member
! Nominating Committee Member
 

NOTES REGARDING 
! ! BOARD OPENINGS

Nominating Committee: This year is a critical 
year in terms of the future leadership of our or-
ganization.  In the absence of a full nominating 
committee, EVERY MEMBER has a responsi-
bility to help in identifying potential candidates.  
The Nominating Committee, on which I serve as 
an ex-ofÞcio member, does most of its work on-
line, but we need ideas and input from everyone. 
College University Liaison:  I am delighted to 
announce that a change in Brenda Poor’s schedule 
now makes it possible for her to take on this im-
portant state board position.   We welcome her 
back and look forward to hearing her ideas for a 
college/university outreach plan.  In the meantime, 
everyone, follow the lead of Bridgeport with Hou-
satonic CC, New Britain with CCSU, Storrs/
Willimantic with UConn and ECSU, and reach out 
to institutions in your area.  This is a STATEWIDE 
effort. For information contact Lesley Kirschen-
baum of Storrs/Willimantic or Judi Polizzotti from 
Bridgeport.! ! ! ! ! !

! ! ! ! Carol Virostek 

ANNOUNCEMENT!!   Our Latest 
College/University Partner:  Jacqueline 
Cobbina-Boivin of the CCSU Women's Center 
called to say that CCSU has officially signed on 
as a college/university partner.  Thanks to Jackie 
and to the members of the New Britain branch 
who worked together to make this happen.  You 
may recall that Jackie facilitated the panel at our 
fall meeting on the National Conference of Col-
lege Women Student Leaders.  Two CCSU stu-
dent, Olutayo Sogunro and Joanne Gaillard, 
were panelists.  We welcome them into the 
AAUW family, knowing that all of us will bene-
fit from this partnership.
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New Britain Branch Celebrates!!!

 The College Club of New Britain branch of AAUW will be celebrating its 100th anniversary later 
this year, but the party really began on May 2, 2007, at the Aqua Turf Club in Southington.  At the bien-
nial ÒWomen in LeadershipÓ luncheon sponsored by the YWCA of New Britain, Fran Brautigam, cur-
rently in charge of program, communications, and EF for the branch, was honored as one of five YWCA 
ÒSpecial Honorees.Ó  She was introduced by AAUW/CT President Carol Virostek, a member of the New 
Britain branch and of the YWCA board of directors.  Excerpts of her remarks follow:

 Frances R. Brautigam has been an advocate for women and girls and a community volunteer 
for most of her long and storied life. Anyone who meets her is struck by her social and political activ-
ism, her sharp wit and intellect, and her boundless energy. This former teacher of French and English at 
Mooreland Hill School is a mentor and role model par excellence.  The daughter of Carlos and Dorothea 
Richardson, a suffragette and former Connecticut AAUW president, Fran Brautigam started early. She 
explains, “I first joined AAUW in 1946 when I was a senior at Brown (Pembroke) when the dean asked 
us all to join. It cost us $5.00 in those days.”  
 For more than 50 of the College Club’s 100 years, Fran has been “a petite pillar” of the organiza-
tion. A past president, she earned its Named Gift Award in 1974 and the Honored Member Award for 
2004.  The Club’s leader and cheerleader, she has held virtually every office, some more than once and 
usually several at a time. Some – like the Educational Foundation program, branch programming and 
publicity, and the hospitality committee – seem to have become “lifetime appointments.”  When asked 
what keeps her going, at an age when she could start taking it easy, she says, “The reason I do all these 
things is because I truly believe in AAUW's mission. Education and equity for women and girls, and 
also diversity, are so very important that it is imperative that women continue to fight for these. I plan to 
do so as long as I am able.”   
 Any number of organizations could have nominated Fran Brautigam for this award, including the 
YWCA itself.  A superb and dedicated fundraiser for the YW, she was once named Outstanding Volun-
teer of the Year. She says, “I enjoy fundraising for the YWCA because it means so much to me.  When 
you truly believe in a cause, it is easy to ask people to donate.” At the YWCA of New Britain, she has 
served on the Board of Directors and Board of Trustees.  Her other community involvement is vast:  
Corporator for the Hospital of Central Connecticut – New Britain General; Board Member and Trustee 
the Berlin-Peck Memorial Library; volunteer at the New Britain Museum of American Art, Hartford 
Stage Company, and Long Wharf Theater. A member of the Unitarian Universalist Society of New Brit-
ain and Hartford, Fran is also a trustee of The Retreat, Inc. (Senexit House) in Woodstock, Connecticut.
 This wife, mother, and grandmother is a force to be reckoned with, an outspoken advocate for 
what she believes is right.  Already a legend in her own time, Frances Richardson Brautigam still main-
tains that she is not finished yet.

     *********
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What better way to celebrate (MotherÕs Day) than to think deeply about our present place in the his-
tory of the feminist movement.  I think it's time for an attitude adjustment.  Below is a part of a very 
well written article by Paula Rothenberg (her credentials are at the end).  Internationally, we have 
"Take back the night."  I think we ought to consider creating a "Take back the Women's Movement."

     Submitted by  Kathy Labadorf, Storrs Willimantic Branch

URL for the complete article:   http://www.counterpunch.org/rothenberg05092007.html

Snatched from the Jaws of Victory   Feminism Then and Now       

        By PAULA ROTHENBERG

The Women's Liberation Movement that began in the 60s was originally a radical movement seeking 
deep and fundamental change. It identified the ways in which male and other forms of privilege had 
been woven into every social, political, economic institution and cultural practice in our society and 
went on to challenge white supremacy, heterosexist privilege, class divisions as well as the images of 
gender that had been normalized and in this way rendered invisible. The Women's Liberation Movement 
I remember argued for the need for a radical transformation of all our institutions. It urged women to 
rethink every aspect of our lives, always asking us to reflect on whose interests were served by the ways 
in which society was organized and by the values we had been taught to embrace.              

  Snatched... Feminism Then and Now   

If you go to the Human Rights Watch website you will read the following:

Millions of women throughout the world live in conditions of abject deprivation of, and attacks against, 
their fundamental human rights for no other reason than that they are women Abuses against women are 
relentless, systematic, and widely tolerated, if not explicitly condoned. Violence and discrimination 
against women are global social epidemics, We live in a world in which women do not have basic con-
trol over what happens to their bodies.

In such a world, going through the mime of empowerment defined by a masculine culture in the name of 
feminism is all the more disempowering and degrading. Empowerment, we are now asked to believe, is 
not about getting an education, not about becoming economically independent, not about taking control 
of our bodies, not about saving the environment, not about working toward social justice, but dressing a 
certain way and wearing the newest version of what ever t-shirt or body piecing we choose. And whose 
interests does this serve? Today cultural practices continue to occur within the context of unequal power 
relations. Racism, sexism, and class privilege are still alive and well. They frame our choices and define 

            (cont. p. 17)
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(continued) 

the meaning of what we choose. The women's movement of the Second Wave talked, not about "equal-
ity," but about liberation, because believe me, equality is not enough. We have gone from seeking to 
challenge and change the ways in which institutionalized privilege and hierarchy limit and coerce our 
choices to the illusion that the battle for women's rights and civil rights is over and done. We have been 
duped into trading social critique and collective action for a vision of feminism that offers us personal 
choice without social responsibility and without social context. We have exchanged the possibility of 
genuine change for feminism light and designer water.` And in the end, we know whose interest that 
serves.

Paula Rothenberg is Senior Fellow at The Murphy Institute, CUNY. From 1989 to 2006 she served as 
director of The New Jersey Project on Inclusive Scholarship, Curriculum, and Teaching and professor of 
Philosophy and Women's Studies at The William Paterson University of New Jersey. She is the author of 
Invisible Privilege: A Memoir About Race, Class and Gender; her diversity text Race, Class and Gender 
in the United States is in its seventh edition; a third edition of her anthology White Privilege: Readings 
on the Other Side of Racism will be published in late summer 2007; and her newest college text anthol-
ogy, Beyond Borders: Thinking Critically about Global Issues, was published by Worth in July 2005. 
She can be reached at rothenbergp@wpunj.edu.
 

      *********

BRIDGEPORT BRANCH HONORS SEVEN EXCEPTIONAL  WOMEN!!
! ! ! ! ! ! ! by Chris Ehlers

The Bridgeport Area Branch held their annual meeting and dinner in May 2007.  Our honored guests at 
this meeting were the winners of our 2007 branch scholarships.  This year Bridgeport Branch received appli"
cations from a large number of accomplished young women and the job of deciding just who should get a 
scholarship became even more di#cult.  The women, all residents of Bridgeport and surrounding towns, 
come from various backgrounds and disciplines.

Kosovka Cupic came to the United States in 2003 when she and her husband obtained visas through a 
lottery.  She completed her Bachelor of Science Degree in Mechanical Engineering in 1992 in Belgrade, 
Serbia.  Currently she is completing her MasterÕs Degree in Mechanical Engineering at FairÞeld Univer-
sity.  Cupic is pursing a graduate degree as a way to help her Þnd an appropriate position using the skills 
she has been trained in.  Currently, she and her husband are working in a factory at a job which does not 
utilize their degrees.  Kosovka Cupic has been award the Ella Rice Scholarship.

Lorie Evans graduated Housatonic Community College with an Associates Degree in Human Services 
in Spring 2007.  She will attend the University of Bridgeport continuing in Human Services.  Currently 
Lorie is interning with The Department of Mental Health and Addiction Services in their Forensic Unit 
working with people who have mental health issues and have become involved in the criminal justice 
system.
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Christina Gintoli  is a 2004 graduate of The College of the Holy Cross where she was awarded a BA in 
Psychology/Spanish.  Currently she is enrolled in the School Psychology Program at FairÞeld Univer-
sity.  Christina is pursing her advanced degree as she feels, Òthe needs of children in depressed, urban 
areas are near and dear to my heart and I am committed to professionally improving community condi-
tions.Ó 

Melanie Kasparak was graduated from The University of Rhode Island in 2006 and is currently com-
pleting a rigorous program at FairÞeld University with the goal of becoming a CertiÞed School Psy-
chologist.  Out of 52 applicants for the School Counseling Program, Melanie was one of 10 applicants 
who were accepted for 2006-2007.  Melanie was one of the outstanding Scholar/Athletes in the history 
of URI.

Jacqueline Rodriguez is currently a student at University of Bridgeport and will complete a Bachelor 
of Science degree in Political Science and Economics in 2008. She currently manages a shelter for 
women and their children who are victims of domestic violence.  A Hispanic woman, Jacqueline says 
ÒMy greatest commitment is to empower women and help them with all I have to give.  The best gift I 
can give them is the source of empowerment.Ó

Jennifer Sabo completed her undergraduate degree in 1992 at Marist College with a major in Commu-
nications.  She is currently working on a degree at FairÞeld University in Community Counseling.
Jennifer was a reporter for WRNN nine years ago and found that people were willing to Òopen upÓ to her 
when she interviewed them.   She knew then that she would eventually go into counseling and therapy. 
Among her myriad of accomplishments, she conducted a psycho educational group at Bassick High 
School called  ÒGirlz VoicesÓ, a 10 week program to teach girls about self esteem and violence in rela-
tionships.   

Our Þnal scholarship winner was Louise Lisboa.  Lisa completed requirements for an Associates De-
gree with Honors at Housatonic Community College.  She will enter Sacred Heart University in Sep-
tember and will take courses in Pre Law and Business.  This year Louise received a stipend to participate 
in a Summer Institute at Northern Illinois College of Law sponsored by the American Bar Association.  
She is First Violinist with the Greater Bridgeport Youth Symphony and accomplished in creative writing 
and golf.  Louise has been a hospital volunteer, read to the bind on CRIS radio, worked with the elderly 
and pre-school children and as a camp counselor for Camp Buddies and Pals, a program for disadvan-
taged children.  AND SHE IS ONLY 16 YEARS OLD.  To add to her many accomplishments, she and 
her mother have recently become members of AAUW.

I have only been able to list a few of the winnersÕ many accomplishment, but I know you can see why 
our committee chose these exceptional women for the awards.

! ! ! ! ! ! *********
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BRIDGEPORT STUDY GROUPS - Great Successes!
! ! ! ! ! ! by Chris Ehlers

! !
! The Bridgeport Branch study groups have been busy the past few months and our program to add 
more members to our membership list has been working.  The new Network Group is popular with some 
of the younger new members as well as some current members, and our new Global Issues Group has 
been quite popular.   This month Global Issues members watched the Al Gore documentary ÒAn Incon-
venient TruthÓ and discussed the many ways we can get even more involved in the issue  warning and 
some concrete things we can do.  In coming months, IÕll keep you posted on some of the things we will 
be doing. 

! Bridgeport Branch also had two excellent speakers at our recent monthly meetings.  In March we 
hosted a meeting featuring Aye Aye Thant, daughter of  U Thant, the third Secretary General of the U.N.  
She is the founder of the U Thant Institute, which was founded to foster peace by promoting a spirit of 
ÒOne WorldÓ and identifying the root causes of conßicts through educational activities.

! Our speaker for our AuthorÕs Luncheon in April was Thalia Carver, an award winning author and 
human rights advocate.  Her most recent book, CHINA DOLL,  tells the story of ChinaÕs infanticide and 
the horrors behind the wave of adoptions of Chinese baby girls.  Earlier this year, Ms. Carver succeeded 
in putting female infanticide on the agenda at The United Nations Commission on the Status of Women.  
! ! ! ! ! ! ! !

! ! ! ! !

  NEWS FROM NEW LONDON
        by Ann Carroll

! This coming year we will begin a celebration for our 90th year anniversary.  From our historical 
summaries we know on April 12, 1917, the New London branch of the Association of Collegiate Alum-
nae (later to be known as the American Association of University Women) was organized by Dr. Marjo-
rie Barstow of the English Department of Connecticut college.  The Þrst president was the most distin-
guished woman poet of her generation, Anna Hempstead Branch.  With her marked instinct for the his-
toric, she presented to the club, a gavel made from the wood of the Old Town Mill and the Hempstead 
House, the home of her forebearers.  The New London Branch started with a membership of 25.
! This year ended with our May dinner and the installation of our newly elected ofÞcers - Dr. 
Nancy Levine,  president; Kristin Geshell, Vice President/Program; Dr. Kimberly Blake, Recording 
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Secretary, Elizabeth Hume, Education Foundation Chair; and Jeanne Coyne and Ir ene Finkelstein, 
Corresponding Secretaries.  The NL AAUW Thespians ( members of the book group) performed the 
play ÒWhen ShakespeareÕs Ladies Melt.Ó  The performance was worthy of an award!!!!
! Donna Jacobson was the recipient of this yearÕs Avery Point Scholarship in memory of Ellen 
Baird - a former president of our branch.  donna is a non-traditional student, a mother of three who man-
ages to work, keep up with her children, and maintained an excellent academic record.  She will start a 
graduate program in History at UCONN this fall.
! We will attempt to add to our EF fund and our local scholarship fund by participating in a ßea 
market on Saturday, May 26th.  WeÕve been saving Òour treasuresÓ for this event.  Hope for good 
weather and business for us!!

! ! ! ! ! ! *********

Portrait of a Working Women and American Activist - 

Rose Schneiderman, 1882 - 1972 

 At thirteen, Rose left her job as a clerk in a department store to earn better pay working in a cap 
factory.  Within five years, she and a coworker had founded the first local of the United Cloth Hat and 
Cap Makers’ Union.  By 1918, she had become president of the Women’s Trade Union League.   Rose 
Schneiderman was a personal participant in every major strike in the textile industry in the first two dec-
ades of the century, and was a legendary early organizer of working women.

      - and WeÕre STILL Fighting for Equity

      See Polly Silva’s article regarding AAUW’s recent
     report  Behind the Pay Gap.

! ! !
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                                             NUTMEG NEWS NOTES 

 As you have probably noticed over this past year, there have been 4 issues instead of 2 of 
Nutmeg News.  Thanks to email, distribution is easier and faster than the more time intensive 
copying, collating, addressing, stamping and sending via the postal service.  For those of you who do 
not have email access - do not fear!  ALL our members are important and deserve copies of Nutmeg 
News, thus it will continue to be mailed to you!

 You may also have noticed how large the issues have become!  This is great!  More and more 
branches as well as individual members are contributing.  Keep it up!  This is your newsletter - of, for 
and by you!  (Sounds like something out of history, doesn’t it!!)  One of our state goals is increased 
communication from the state to branches as well as among branches.  Your providing information 
for our newsletter is an important piece in accomplishing this goal.  

 To assist you in planning, I am including a calendar of dates for the next 3 issues and their 
submission deadlines.  Please feel free to share your branch’s programming information and all 
upcoming events so that members across the state can have the opportunity to join you.  And 
members really enjoy reading about all the things branches take on and the wonderful women who 
are making a difference in our world in so many varied ways.   Articles can be forwarded to me at any  
time via email, in a Word document please, or by postal service.  I will keep a file and then print any 
pieces I have received by the submission deadline in the following issue.

 Submission Deadline    Issue Date

  August 24th    August 31st 

  November 23rd   November 30th

  February 22nd    February 29th (leap year!)

My contact information: P. O. Box 156

    East Killingly, CT  06243

    860-774-5048

  Email:  pjthompson@mac.com

  

THANK  YOU to everyone who has contributed to making  Nutmeg News a great newsletter!

       Pamela Thompson

       Editor, Nutmeg News
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       2007 Regional Conference                            Reserve the Date!
! ! ! ! ! ! ! ! ! ! from Patricia Ho

Dear AAUW  Friends in New England,
Please save the date for our 2007 Regional Conference, and reserve your accommodations now.  We 
promise an exciting, interactive conference in beautiful Vermont with autumn foliage to delight you!
  DATES:  Friday, October 12,    7:00 - 9:00 p.m.  
   Welcome reception
   Saturday, October 13,  9:00 - 3:00 
 Conference - keynote speakers and interactive panel discussions.  The morning session will ad-
dress issues of education and gender equity related to the theme Women's Work: Unfinished Business.  
The afternoon will be devoted to collegial discussion and sharing of ideas regarding AAUW organiza-
tion, membership and program.  (Watch for more details in the upcoming months!)
  SITE:   World Learning, School for International Training,   
   Kipling Rd, Brattleboro VT  www.sit.edu
 
ACCOMMODATIONS in Brattleboro VT:  Call now or go online for your reservations.  Rooms are fill-
ing fast!  Thank you to Louise Luring of the Brattleboro branch for gathering and organizing exten-
sive information about local accommodations.  Following are a few of Louise's comments.  You can 
contact her at luring@vermontel.net and ask for her complete list.

*  Econo Lodge, 515 Canal St,   802-254-2360   $108+
*  Holiday Inn Express, 100 Chickering Dr,  802-257-2400   $154+
*  Latchis Hotel, 50 Main St,  802-254-6300   $95+
*  Quality Inn, 1380 Putney Rd,  802-254-8701 or 8702   $51-205
*  Motel 6, 1254 Putney Rd,  802-254-6007   $72+
*  Super 8 Motel,  1043 Putney Rd,  802-254-8889    $114+ 
*  America's Best Inns, 959 Putney Rd,  802-254-4583   $70+

"My recommendations are, the Quality Inn, Holiday Inn Express and Dalem's Chalet. The latter is easily 
reached from SIT by I-91. Also, the Best Western in Keene is good and right on the route to Brattleboro. 
The Putney Inn is right off I-91 and very nice.  Several of the inns have two-night minimums at this time 
of year. The B&B's are all good and have Websites if people want to see what they're getting. They 
might even want to stay another night.
 

The Latchis Hotel is an art deco hotel that was refurbished in the last few years.  Makes an interesting 
stay to be right in downtown Brattleboro. Parking in the rear.
 

Brattleboro VT branch members are also offering home hospitality on Friday night.  They will be asking 
for a donation of at least $25 per person to put towards the Educational Foundation.  Anyone who is in-
terested should contact me.”
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! ! ! ! ! ! Calendar
 

 June 29th - July 3rd  National Convention, Phoenix, AZ

 July 28th   CT Summer Retreat - Mercy Center, Madison, CT

     8:00 a.m. - 4:00 p.m. Topics include pay equity, global women’s 
     issues, follow up to the national convention

 August 24th    Deadline for submissions for August edition of Nutmeg News

 Late September  Fall CT AAUW State Conference

     Be on the lookout for further details

 October 12 - 13th  AAUW Regional Conference, Brattleboro, VT

     (see p. 22)

 REMINDER:   Invite other branches to your branch’s programs and whenever 

     possible, attend another branch’s functions. 
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